
TITLE:  Nominal Payments to Vocational Deacons for participation in the  
  Church Pension Fund (CPF) 
 
SPONSOR:  Compensation Review Commission 
 

BE IT RESOLVED that this the 58th Convention of the Episcopal Diocese of Hawai’i recognize 
and give thanks for the faithful ministry of vocational deacons who serve our congregations and 
diocesan ministries by requesting each congregation and diocesan ministry in which a vocational 
deacon serves to offer to each serving deacon a minimum payment of $25 per month as a 
condition of eligibility for the Church Pension Fund. Congregations and ministries are 
encouraged to consider higher compensation consistent with, and unique to, the duties and 
responsibilities in that deacon’s letter of agreement, and as an act of justice, gratitude, and 
support for the diaconate. The serving deacon may decline this offer.  

BE IT FURTHER RESOLVED that an additional payment of 18% of this amount ($4.50 per 
month) be made to the Church Pension Fund on behalf of each serving deacon accepting this 
compensation offer, thereby enabling participation in the programs and services offered by the 
Church Pension Fund.  

 

EXPLANATION 

This resolution is in response to the action taken by the 57th Diocesan Convention to refer 
Resolution #5: Nominal Payments to Non-stipendiary Vocational Deacons for participation in 
the Church Pension Fund (CPG) to the Compensation Review Commission. 

At the 81st General Convention convening in June 2024 in Louisville, Kentucky, Resolution 
A135, Compensation for Non-Stipendiary Clergy was passed by the House of Bishops with the 
House of Deputies concurring, and  

The final text of Resolution A135 reads as follows: 

Resolved, That the 81st General Convention encourages each diocese to consider paying 
all active currently non-stipendiary clergy of any order under the age of 72, canonically 
resident in and serving in the Episcopal Church, and with a current letter of agreement 
with the congregation or entity they serve, a minimum of $25 per month, and pay 
assessments on their behalf to the Church Pension Fund (CPF) to enable access to 
applicable benefits from the Fund, beginning January 1, 2025; and be it further 

Resolved, That compensation paid under this resolution should not replace payment on 
behalf of the clergy by the congregation of the diocese for expenses of Diocesan 
Convention, Clergy Conference, continuing education, discretionary fund, or mileage, 
and other expenses as may be established in the letter of agreement 

Vocational deacons are ordained clergy called to a lifelong ministry of servanthood, particularly 
to bring the needs of the world to the Church and to carry the Church’s compassion into the 



world. Most deacons serve faithfully and sacrificially in congregations and diocesan ministries 
without salary or stipend. These “non-stipendiary” deacons give their time and energy out of 
love for God and neighbor.  

The Church Pension Fund (CPF) provides important benefits and support for clergy, including: 

• Pension (depending on years of assessment paid) 
• Access to the CREDO conference 
• Access to financial planning 
• Medicare supplement plan 
• Disability benefits 
• Mental health resources 

However, participation in the CPF requires a minimum payment to be made on behalf of the 
individual clergy. Without this, vocational deacons are not eligible for these benefits.  

By requesting each congregation with a serving vocational deacon to offer on behalf of that 
deacon to make a nominal payment of $25 per month and an additional 18% ($4.50) to the 
Church Pension Fund, this resolution opens the door to increased care for our clergy. It 
acknowledges the inherent dignity of the vocational diaconate, provides a tangible sign of 
appreciation for this faithful ministry, and ensures that all prospective deacons know they will be 
included in the Church’s life-long care. However, it also recognizes and honors the individual 
vocational deacon’s opportunity to decline this offer for whatever reason.  

The resolution explicitly notes that this payment is not intended to represent adequate 
compensation. The value of a vocational deacon’s ministry is not measured in dollar 
compensation. Rather it is intended to welcome vocational deacons into the programs and 
services of the Church Pension Fund as an act of solidarity with all other clergy, making sure that 
no deacon is left without access to the care and benefits the Church can provide.  

The Episcopal Church teaches that all orders of ministry: bishops, priests, deacons, and laity are 
essential to the Body of Christ. To honor and care for vocational deacons is to honor the fullness 
of Christ’s ministry among us. This resolution embodies the call to “love one another as Christ 
loves us” (John 13:34) and to “bear one another’s burdens” (Galatians 6:2).  

In his keynote address to the 2025 Association of Episcopal Deacons triennial conference, 
Presiding Bishop Sean Rowe emphasized the importance of supporting the diaconate as a vital 
and renewing force within the Episcopal Church. He acknowledged the need for tangible 
support, stating that if the Church wants the diaconate “to grow and thrive as a renewable change 
agent”, it must provide both financial and other resources to make that possible. Bishop Rowe 
affirmed the transformative and world-changing work that deacons already do. He encouraged 
the Church to invest intentionally in this ministry so that it can continue to flourish and serve 
God’s vision for the Church and the world.  


