%  BISHOP SEARCH AND TRANSITION

- THE EPISCOPAL DIOCESE OF HAWAI‘I

Dear Siblings in Christ,

The Diocese is embarking on a search for a new Bishop. The Search Committee is committed to
seeking information, thoughts, data, ideas, and suggestions from anyone who wishes to share.
The Diocese of Hawai‘i is large and varied, so we will need everyone’s help with the
information-gathering process, as well as your prayers for our discernment process.

In this gathering process, there are multiple pathways for people to communicate with the Search
Committee:

1. We are sending out a questionnaire, which is attached to this letter. To assist with this,
we are asking each church to appoint a person to act as the liaison with the committee.
This can be the Rector, Deacon, Warden, Vestry member, or any other person within the
congregation who is designated as the primary contact. We would like for the
congregations to meet to review, discuss, and come up with the answers that best
represent their congregation’s thoughts.

2. E Kama‘ilio Kakou (Heart-to-Heart) sessions will be conducted by Search Committee
members with churches, either individually or in groups. Notices of the dates will go out
when they are set. Anyone is welcome to attend any of these sessions, allowing you to
participate even when you can’t attend the date for your church

3. Additionally, we welcome anyone to set up listening sessions with groups of
concerned individuals and share the discernment of these groups with the committee.
Examples might include young families, retirees, recent transplants, cultural
communities, or others.

4. Comments, suggestions, encouragement, and prayers can also be submitted via the
Committee Contact form. Please visit www.episcopalhawaii.org/bishop-transition and
click the “Bishop Transition Contact” button at the bottom of the page to access it.

The latest news about upcoming events and updates will be posted in the Chronicle and the
Bishop Transition page on the Diocesan website (www.episcopalhawaii.org/bishop-transition).

Again, this is not an executive search; it is a discernment process. Please pray for the Search
Committee, the Transition Committee, and, of course, for the Standing Committee. We welcome
everyone to participate and share their hopes and visions for a new Bishop.

Blessings,

Bishop Search Committee
The Episcopal Diocese of Hawai‘i



Bishop Search Questionnaire

Please discuss these questions within your church and answer them to the best of your ability,
representing your parish.

Individuals are welcome to share their input on the website as well (click the “Bishop Transition
Contact” button at the bottom of the page on www.episcopalhawaii.org/bishop-transition.)

Part of this questionnaire asks for the most important characteristics of our next Bishop. To
facilitate that, a list of Core values will be attached to the questionnaire to stimulate thought and

conversation.

Please email your survey responses to acarpenter@episcopalhawaii.org by Sunday, August 24.

1. Please describe your congregation's three biggest successes:

2. Please describe your congregation's three biggest challenges:

3. What do you think are the three most important things for the future of the church?

4. Choose 25 characteristics that best describe the kind of person that our next Bishop
should be. A list of core values is attached to stimulate your thoughts and
conversation.

5. What else would you like us to know as we discern the selection of the next Bishop?



Core Value List

truth

curiosity
efficiency
initiative
environment
communication
power

control

courage
competition
excitement
creativity
happiness

honor
innovation
obedience
financial growth
community support
effectiveness
integrity

peace

loyalty

clarity

financial security
love
intelligence
provide a legacy
persistence
sincerity

fun
relationships

wisdom

flexibility
perspective
commitment
recognition
learning
family
harmony
honesty
originality
prestige
prosperity
discipline
respect
fairness
order
spirituality
adventure
cooperation
humor
collaboration
empathy
family
open-mindedness
having adequate resources
autonomy
dependability
trust

beauty
excellence
teamwork
service
challenge
profitability

freedom
friendship
influence
decisiveness
justice
quality

hard work
responsiveness
fulfillment
purposefulness
diversity
strength
self-control
cleverness
success
stewardship
support
equality
harmony
patience
growth
variety
productivity
competence
health
risk-taking
simplicity
independence
comfort




