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2018 Compensation Review Committee Report
Diocesan Canon 38.2:  “The Vestry of every Parish and the Bishop’s Committee of every Mission shall appoint a committee of not less than three persons to be known as the “Compensation Review Committee”, and it shall be the duty of such committee to review annually with the Rector or Vicar the compensation to be paid the clergy and all lay employees in the ensuing year, to the end that all clergy and all lay employees shall receive fair and equitable compensation.  The Word “compensation” as used in this Canon shall include not only cash salary, but also allowances for housing, utilities, travel, insurance and any other customary allowances.”


Name of Church:  _________________________________________________________________

Compensation for Non-Clergy-in-Charge
Please provide the information requested below regarding the coming year. Use additional sheets if needed.
	Employee Name

(last, first)
	Employee Type
(Clergy/ Lay)
	Title/Position
	Full-time/ Part-time
	Compensation
Reviewed
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	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no

	
	
	
	
	   yes        no





Clergy-in-Charge Compensation
Please provide the information requested below regarding the 2018 year.

	Position
	Yrs of Service1
	Cash Salary
	Housing2
Cash
	Utilities
	Auto3
	Social Security Amount Reimbursed

	
	
	
	
	
	
	


Notes

1. See pages 3 & 9 of the Compensation Benefits Policy for determining years of service and minimum compensation for your congregation. 

2. If clergy is living in church-provided housing (rectory), please mark R in this column and write in the amount reported to the Church Pension Fund.

3. If clergy is provided an auto please mark A in this column or if reimbursed on a mileage basis, please mark M.


In compliance with Diocesan Canon 38.2, we hereby certify that 

1. The mandatory annual compensation review for all clergy and all lay employees took place on (date)  ______________________________________________. 

2. We reviewed compensation for 2018.

3. The amount of compensation for the clergy-in-charge in 2018 is as shown above, and 

4. The amount stated in the prior years’ compensation report was actually paid to the clergy-in-charge in the current year (2017).

_________________________________________________
____________________________

Compensation Review Committee Chair (Print/Type Name)



Date

Committee Chair’s Signature: __________________________________________________________




Once you have completed this form, please print and sign this document.
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